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THIS AGREEMENT, made this day of July, 2009, by and between MICHAEL J. 
SULLIVAN, Mayor of the Village of Fredonia, and on behalf of the BOARD and Greg Myers as 
President of the Fredonia Police Benevolent Association, Inc., hereafter referred to as the 
ASSOCIATION. 
WHEREAS, it is the intent and purpose ofthe parties to set forth herein the basic agreement 
covering wages, terms and conditions of employment to be observed between the parties; 
The parties agree that all negotiable items have been discussed during the negotiations 
leading to this agreement, and therefore, agree that negotiations will not be opened on any item 
contained herein or not, until a new contract is negotiated. 
It is agreed by and between the parties that any provision of this agreement requiring 
legislative action to permit its implementation by amendment oflaw or providing additional funds 
therefore shall not become effective until the appropriate body has given its approval. 
NOW, THEREFORE, IT IS MUTUALLY AGREED AS FOLLOWS: 
ARTICLE I
 
RECOGNITION
 
SECTION 1.01: 
The Board recognizes the Association as the exclusive bargaining agent for all members 
of the Police Department, except the Chiefof Police and all temporary and part time employees. 
Such recognition shall be for the maximum period allowed by law. 
ARTICLE II
 
DUES DEDUCTION
 
SECTION 2.01: 
Upon written authorization from a Police Officer on a form provided by the Association, the 
Village will deduct from the salary ofsuch Police Officer such amounts for membership dues as the 
Police Officer may specify and transmit said sums to the Association on a monthly basis. 
ARTICLE ill
 
RESIDENCY
 
SECTION 3.01: 
All Police Officers shall be permitted to reside outside of the Village of Fredonia. 
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ARTICLE IV
 
SALARIES
 
SECTION 4.01:
 
All Police Officers shall be paid pursuant to and consistent with Appendix A of this 
contract attached hereto and incorporated herein. Such payments shall be made by mandatory 
direct deposit for all Police Officers, at the fmancial institution of the Police Officers choice. 
Effective June 1,2008, the hourly rate of each employee in effect on May 31,2008, and 
each step in the salary schedule shall be increased by 3.50%, plus step where due. 
Effective June 1, 2009, the hourly rate of each employee in effect on May 31,2009, and 
each step in the salary schedule shall be increased by 3.50%, plus step where due. 
Effective June 1, 2010, the hourly rate of each employee in effect on May 31, 2010, and 
each step in the salary schedule shall be increased by 3.50%, plus step where due. 
Effective June 1, 2011, the hourly rate of each employee in effect on May 31,2011, and 
each step in the salary schedule shall be increased by 3.50%, plus step where due. 
ARTICLE V
 
INCREMENTS
 
SECTION 5.01: 
All Police Officers eligible for an increment shall be moved to the next highest step on 
their anniversary date. 
ARTICLE VI
 
CREDIT UNION
 
SECTION 6.01: 
All Police Officers will be allowed to join and have deductions made to the Chautauqua 
County CSEA Federal Credit Union and the Fredonia Central School Credit Union. 
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ARTICLE VII
 
WORK SCHEDULE, OVERTIME AND COMPENSATORY TIME
 
SECTION 7.01: Work Day and Work Week: 
The standard workday shall be eight (8) hours and the standard work week shall be forty 
(40) hours. If extra officers are needed, they shall be called from the Fredonia Police 
Department. However, the Chief of Police shall have the discretion to select any member for 
special assignments. 
As long as Officer Fisher is a member of the Fredonia Police Department, he shall be 
responsible for the repair of all parking meters as long as he chooses and/or as long as he is 
capable ofdoing so, as determined by the Chief of Police. 
SECTION 7.02: Overtime 
All hours actually worked by a Police Officer in excess ofeight (8) consecutive hours, eight 
(8) hours in one (l) day, or forty (40) hours in one (1) week shall be compensated at the rate ofone 
and one-half (l Yz) times the regular hourly rate of the Police Officer involved. For the purpose of 
determining forty (40) hours worked per week, all hours actually worked shall include the following: 
all vacation days and holidays used during that week and also any time spent for in service training 
and departmental meetings. 
Effect June 1,2002 personal leave time shall also be included.
 
Overtime pay shall be computed in fifteen (15) minute Increments for time worked.
 
All overtime must be verified and approved by the ChiefofPolice. No officer shall have his
 
regular shift changed for the purpose of avoiding the payments of overtime.
 
Any sergeant who works overtime shall be paid at the Police Officer rate unless he is the
 
acting sergeant in charge of the shift.
 
SECTION 7.03: RECALL: 
Ifa Police Officer is recalled for work for any purpose, he shall receive a minimum oftwo (2) 
hours pay at time and one-half (1-1/2) ofhis regular hourly salary. Work, which is a continuance of 
a regular shift, shall not constitute a recall situation. However, work prior to the start of a Police 
Officers regular shift shall be considered a recall for the purpose of the minimum two (2) hours 
guarantee. The Chief of Police shall continue to use the WHEEL if it is necessary to recall Police 
Officers for prisoner runs. 
SECTION 7.04: CHANGE IN SHIFT ASSIGNMENT: 
If a Police Officer is required to work a shift other than his regular shift because of 
inadequate personnel, he shall have the option of also working his regular shift. 
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SECTION 7.05: HOME ALERT: 
If the Chief ofPolice requires an officer to remain at home on alert, he shall be compensated 
at his regular rate ofpay (straight time) for all hours the officer is required to remain on said alert. 
Hours spent on home alert shall not be included as hours worked for the purpose of computing 
overtime pursuant to Section 7.02 of this agreement. 
SECTION 7.06: OFF DUTY COMPENSATION: 
If a Police Officer performs police duties within The Village while he is off duty, he may 
request compensation at his regular rate ofpay (straight time) subject to the review and approval of 
the Chief of Police, which approval shall not be unreasonable denied. 
SECTION 7.07: COURT APPEARANCE: 
A Police Officer that is offduty and required to appear in court shall receive a minimum of 
four (4) hours pay at his/her regular hourly rate. Ifa Police Officer is on duty and appearing in court 
after the conclusion ofhis regular tour, he shall be paid pursuant to the provisions ofSection 7.02 of 
this agreement. Ifthe court appearance is beyond the jurisdiction ofTheVillage, the Village will pay 
for necessary meals, pursuant to the applicable schedule and mileage at the current rate if the Police 
Officer uses a private automobile. 
Ifa Police Officer who is offduty is required to appear in The Village ofFredonia Court and 
the court appearance is canceled, he must be notified at least eight (8) hours prior to the scheduled 
appearance. Ifhe is not notified, he shall receive four (4) hours pay at regular rates. 
SECTION 7.08: COMPENSATORY TIME: 
Police Officers may choose to be paid for all overtime worked in compensatory time rather 
than money. This time may be accumulated up to a maximum of one hundred-twenty (120) hours 
after which all overtime hours must be paid in cash. 
Compensatory time off shall not count as time worked for the purpose of determining 
overtime pursuant to Section 7.02 of this agreement. 
SECTION 7.09: JURY DUTY: 
Police Officers called to jury duty will have the time spent serving count as time worked that 
day and will receive full pay. 
SECTION 7.10: NEWLY CREATED ASSIGNMENTS: 
Newly created assignments shall be offered to the members of the Association. A newly 
created assignment is defmed as one, which will involve the full time duties of the employee to 
whom it is given. Final selection among applicants rests with The Village. 
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ARTICLE VIII
 
OUT OF RANK PAY
 
SECTION 8.01: SERGEANT:
 
When a Sergeant does not report to duty, and the Chiefof Police decides to fill the 
vacancy which is created, one of the two (2) most senior patrol officers on the shift will be 
designated by the Chief of Police as acting patrol sergeant. 
SECTION 8.02: CHIEF OF POLICE: 
During the absence of the Chief ofPolice for any valid leave, if the Chief of Police or The 
Village elects to fill the vacancy, a Sergeant will be designated as the acting Chief of Police. 
SECTION 8.03: PAYMENT: 
Officers designated to work in such higher paying positions for any eight (8) hour shift 
shall be compensated at the rate ofone dollar and fifty cents ($1.50) per hour. 
ARTICLE IX
 
UNIFORMS AND APPEARANCE
 
SECTION 9.01: VILLAGE RESPONSffiILITY: 
The Village shall provide a gun, holster, ammunition, ammunition pouch, handcuffs, 
handcuff case, duty belt, riot helmet, bullet proofvest, nightstick and chemical agent to each Police 
Officer. 
SECTION 9.02: UNIFORM ALLOWANCE: 
A permanent probationary Police Officer shall receive an initial uniform allowance of 
five hundred-fifty dollars ($550.00) in hislher first year of employment upon proofofpurchase 
and the submission of the required vouchers. 
Effective June 1, 2003, each officer shall be entitled to an annual uniform allowance of 
not more than $750.00. 
Submission of proof of purchase, proper vouchers and approval by the ChiefofPolice or 
his designee is required for payment of clothing allowance. Purchases considered as 
reimbursable under the clothing allowance include uniforms and equipment as well as the 
cleaning and/or repair of same. Officers assigned to plain clothes will be permitted to utilize the 
clothing allowance for the purchase of proper dress attire. 
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In addition, by the first pay period in June of each year, each officer shall be paid the annual sum 
of $325.00 for the purchase of proper dress attire or to be used in the same way as outlined 
above. 
SECTION 9.03: DAMAGED UNIFORMS: 
Notwithstanding the foregoing allowance, if any part of a Police Officers uniform is 
damaged or destroyed beyond reasonable repair, during the course ofhislher official duties and 
that said damage is reported to the Chief ofPolice within twenty-four (24) hours of the 
occurrence, it shall be replaced at the expense ofThe Village. Claims for repair and replacement 
of personal item will be determined by the Board ofTrustees on a case by case basis and such 
claims shall be acted upon within a reasonable time period. 
SECTION 9.04: UNIFORM REGULATIONS: 
The Chief of Police, subject to the approval of the Board of Trustees, may issue 
regulations and orders concerning the type and conditions of the uniforms as well as the general 
dress and appearance ofPolice Officers while on duty. 
SECTION 9.05: VIOLATIONS OF UNIFORM REGULATIONS: 
A Police Officer who reports on duty and who the Chief of Police determines is in 
violation of the aforementioned regulations shall be given a written warning which states the 
nature ofhis uniform or appearance violation(s). If after three (3) days have elapsed from the 
date of the warning, the violation has not been corrected, the Chief ofPolice shall have the right 
to order the deduction of one (1) days pay from the Police Officer for each day the violation 
remains. It is understood, however, that in an instance wherein a Police Officer must order 
clothing or equipment to comply with the regulations of the Chief of Police, proofofplacement 
of said order within the three (3) day period shall constitute compliance providing the Police 
Officer does nothing to delay the receipt ofthe ordered items. 
A determination by the Chief of Police regarding uniform, dress or appearance violations, 
including forfeiture of pay shall not require adherence to the provisions of Section 75 of the Civil 
Service Law of the State ofNew York and the rights set forth therein are waived to the extent 
that they would otherwise be applicable. It is understood and agreed, however, that 
determinations pursuant to this Section do not constitute for a disciplinary grievance and 
continued violations of dress and appearance regulations shall be grounds for disciplinary action 
pursuant to Section 75 of the Civil Service Law. 
SECTION 9.06: VESTS: 
The Village will initiate a vest replacement program aimed at eliminating from service 
any vests which are damaged or beyond useful life. It is understood that the final decision 
regarding type and condition ofvests rests with The Village. It is further understood that vests 
issued are part of the uniform of the Police Officer and must be worn while on duty. 
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ARTICLE X
 
SICK LEAVE
 
SECTION 10.01: RATE OF ACCUMULATION:
 
All Police Officers in the bargaining unit shall earn sick leave at the rate ofone and one­
quarter (1 'i4) days per month. Effective June 1,2000 an officer may accumulate leave up to a 
maximum two-hundred (200) days. 
SECTION 10.02: REASONS FOR GRANTING SICK LEAVE: 
Sick leave with pay shall be granted to a Police Officer when incapacitated or unable to 
perform the duties of his position by reason of sickness or injury. 
SECTION 10.03: CREDITS FOR SICK LEAVE: 
A credit for sick leave under this provision shall be allowed at the rate of one and one 
quarter (l 'i4) day per month for each month of service as above indicated. No credit for sick 
leave under this provision shall be given unless the officer is in pay status or workers 
compensation at least fifty (50%) percent of the working days of the calendar month. 
SECTION 10.04: REPORTING TIME: 
In case of absences, each Police Officer shall report to the Chiefof Police or his designee 
at least one (1) hour before the start of the officer's assigned shift. In case of failure to report 
within the stated time limit, unless for reasons satisfactory to the Chief of Police, the absence 
shall not be deductible from sick leave and shall be considered as time off without pay. 
Daily call-in is required each and every day unless the Chief of Police has been advised of 
a long term medical problem which will require the officers absence or unless the officer is 
hospitalized. 
A certificate or affidavit, showing incapacity and inability of the officer to perform his 
duties, issued by the attending physician, may be required by the ChiefofPolice or his designee 
in case of absence of more than five (5) consecutive work days, or more then five (5) sick 
incidents per calendar year. An incident shall include any sick time taken at one time being it 
one (1) day or five (5) days. The certificate or affidavit, if required, shall state the nature of the 
illness. The Chief of Police may further check on any illness regardless of certificate or affidavit. 
If an officer fails to submit proof of illness to the Chief of Police when required to do so, 
the absence shall not be deductible from sick leave and shall be considered as time off without 
pay. 
SECTION 10.05: ABUSE OF SICK LEAVE: 
Abuse of sick leave privileges shall be grounds for disciplinary action pursuant to Section 
75 of the Civil Service Law of the State ofNew York. 
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SECTION 10.06.1: PAYMENT OF ACCUMULATED SICK LEAVE BEFORE 
RETIREMENT. 
Any officer with 64 days (512 hours) of accumulated sick time and who has used five (5) 
or less sick days in the previous 12 month period as of May 31 st, may elect to cash out up to four 
(4) sick days (32 hours). An officer who wishes to cash out sick time who notifies the Chief of 
Police by the end of the first pay period in June will receive payment on the third (3 rd) pay period 
in June of each year. 
For the purpose of this section, any officer on unpaid leave for sixty (60) or more days 
during a fiscal year does not qualify for this benefit. 
For the purpose of this section only, sick time incurred as a result of compensation cases 
will not be deducted from an officer's sick time until hislher compensation claim has been 
settled. 
SECTION 10.06.2: PAYMENT OF ACCUMULATED SICK LEAVE ON RETIREMENT. 
When a Police Officer retires he shall have the following options for payment of his 
accumulated sick leave. However, once the option is exercised by the Police Officer, the choice 
is irrevocable. He may elect: to have the monetary value of his accumulated sick leave up to a 
maximum of one hundred eighty (180) days applied to the payment of his health insurance until 
such accumulated sick leave is exhausted or for the payment of health insurance on behalf of his 
spouse and/or dependants if he dies before exhausting this benefit (providing this is allowable 
with the insurance carrier but ifit is not allowable, one hundred (100%) percent of the balance 
remaining unspent shall be paid in cash to said spouse or to his estate;) or 
To be paid in cash for one hundred (100%) percent of the monetary value of his 
accumulated sick leave up to a maximum of one hundred eighty (180) days over a five (5) year 
period. Payment to be made in five (5) equal installments after his retirement. 
This Section shall not apply to any Police Officer hired after June 1, 1991. 
SECTION 10.07: CONVERSION OF OVERTIME PAY TO SICK LEAVE CREDITS: 
Any Police Officer who works overtime shall have the option of being paid for any such 
overtime work, pursuant to the terms and conditions of this contract or a Police Officer may elect 
to have hislher sick leave account credited, said election shall be irrevocable. 
SECTION 10.08: HOSPITAL CONFINEMENT: 
If a Police Officer is injured in the line of duty (in line of duty means a direct involvement 
in police duties), and requires confinement, he shall be assigned a private room, upon 
recommendations of the doctor for the Association and the Chief of Police. The cost, if any, in 
excess of the coverage provided by the medical insurance herein shall be paid for by the Village. 
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SECTION 10.09: CASH OUT OF SICK LEAVE: 
Except for an officers retirement when Section 10.06 shall govern, one hundred (100%) 
percent of all unused sick leave credited to a Police Officer at the time of the officers death shall 
be paid to hislher surviving spouse at the hourly rate then in effect, provided, said officer shall 
have a minimum often (10) years of service. If the officer does not have a surviving spouse, it 
shall be paid to hislher estate. 
SECTION 10.10: RETURN TO DUTY: 
Police Officers who are off sick but not replaced will be allowed to come to work ifhe or 
she improves during the shift. 
ARTICLE XI
 
PERSONAL DAYS
 
SECTION 11.01: PERSONAL LEAVE DAYS: 
Each officer shall be entitled to four (4) personal leave days annually, which may be used 
at the officer's discretion. 
In order to enable the department to maintain necessary requirements, personal leave days 
must be requested at least twenty-four (24) hours in advance of the requested time off. This will 
not preclude the granting ofleave on shorter notice, upon approval of the Chief ofPolice or his 
designee. 
Personal leave may be denied if granting of such leave will seriously hamper or impede 
the operation of the police department, but in the case of an emergency it may not be denied. 
Personal leave will not be requested in units of less than one (1) hour increments and 
leave will be granted based upon the priority of the emergency and if no emergency exists, upon 
chronological time requested. 
Unused personal leave at the end of the fiscal year will be converted to sick time. 
SECTION 11.02: BIRTH OF A CHILD: 
A Police Officer whose wife gives birth, or who both adopt a child, shall be allowed to 
take up to three (3) working days leave to be charged against vacation, holidays, personal leave 
or compo time. 
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ARTICLE XII
 
BEREAVEMENT LEAVE
 
SECTION 12.01: WHEN GRANTED:
 
In the event of the death of one of the following: father, mother, father-in-law, mother-in­
law, brother, sister, child, stepchild, sister-in-law, brother-in-law, spouse, grandfather, 
grandmother, grandson or granddaughter; upon request the Police Officer shall be given five (5) 
consecutive scheduled work days off. The Chief of Police has the option to fill two (2) of the 
five (5) bereavement leave days of his choice without posting for overtime by using part-timers 
to cover the shifts. 
In the event of the death of an aunt or uncle, the Police Officer may be granted a 
bereavement leave day to attend the funeral. 
ARTICLE XIII
 
HOLIDAYS
 
SECTION 13.01: DAYS CELEBRATED: 
All Police Officers shall be granted the following holidays each year: 
2 Day New Years Eve Labor Day
 
New Years Day Columbus Day
 
Good Friday Veterans Day
 
Memorial Day Thanksgiving Day
 
Independence Day 2 Day Christmas Eve
 
Police Officers Birthday Christmas Day
 
If a Police Officers birthday falls on any of the regular paid holidays, he shall be given a 
different day off. This day shall be arranged between the Police Officer and the Chief of Police. 
SECTION 13.02: WORK ON A HOLIDAY: 
Ifa Police Officer is required to work on any of the above holidays, he shall receive his 
regular pay and an additional days pay for working on said holiday. However, a Police Officer 
required to work on said holiday should have the option of said additional pay for said day or 
receiving a compensatory day off in lieu ofpay. The compensatory day shall be arranged by 
agreement between Police Officer and the Chief of Police. 
If a Police Officer actually works on the holidays of Thanksgiving, Christmas Eve, or 
Christmas Day, he shall receive not only his regular pay and additional payor compensatory day, 
but in addition, an additional four (4) hours compensatory time off for Thanksgiving and 
Christmas, and two (2) hours compensatory time for working Christmas Eve. 
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SECTION 13.03: CASH OUT OF ACCUMULATED HOLIDAY TIME: 
Upon retirement, death, layoff, termination, or other departure from service of a Police 
Officer, the Police Officer or his estate shall be paid for all unused holidays credited to the Police 
Officer at the time of retirement, death, layoff, termination, resignation, or he otherwise leaves 
the department, at his hourly rate then in effect. An unused holiday is one for which the Police 
Officer has not been paid or received a compensatory day in lieu thereof. 
ARTICLE XIV 
VACATIONS 
SECTION 14.01: SCHEDULE: 
Effective upon the execution of this collective bargaining agreement, vacation time shall 
be accrued on the date of anniversary of the police officer in accordance with the following 
schedule: 
-From date ofhire up to 5th Anniversary - 6.66 hrs per month 
-From 5 years up to 7 years -10.00 hrs per month 
-From 7 years up to 10 years -11.33 hrs per month 
-From 10 years up to 15 years -13.33 hrs per month 
-From 15 years up to 20 years -14.66 hrs per month 
-From 20 years up to 25 years -16.66 hrs per month 
-From 25 years -20.00 hrs per month 
SECTION 14.02 VACATION TIME CARRY OVER: 
Vacations shall be taken from anniversary to anniversary.
 
Employees will be allowed to carry over 120 hours of vacation time annually.
 
SECTION 14.03: UTILIZATION OF VACATION TIME: 
All vacation time will be accrued on a monthly basis following the anniversary date and 
shall be permitted to be taken on an hourly basis each month. New hires shall commence 
accruing vacation time when they are hired, on a monthly basis, which time shall be permitted to 
be taken on an hourly basis each month as accrued. 
Employees shall be able to use the carry over vacation days at the discretion of the Chief 
of Police. 
SECTION 14.04: CASH OUT OF VACATION TIME: 
Upon the retirement, death, layoff, termination, resignation or other departure from 
service, the Police Officer or his estate shall be paid for all unused vacation time earned by the 
officer for that year at the time of his departure at his hourly rate then in effect. 
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ARTICLE XV
 
TRAINING
 
SECTION 15.01: IN-SERVICE TRAINING:
 
All Police Officers who are required to attend in service training, which is mandated by 
the Chief of Police, on their time off will be paid pursuant to the overtime provisions of this 
agreement at the hourly rate of time and one-half (l-1/2) their regular hourly rate of pay. This 
time shall count toward hours actually worked. If the training is beyond The Village of Fredonia, 
all officers shall be given a travel allowance for mileage at the existing rate set by the Village if a 
private car is used; if public transportation is used, the Police Officer will be reimbursed for said 
expense. The decision for Police Officers to attend in-service training shall be made by the Chief 
of Police subject to the approval of The Village Board. 
SECTION 15.02: SCHOOL ATTENDANCE: 
The Board will permit Police Officers to adjust their working hours in order to 
matriculate in a recognized course of study providing there is no cost to The Village either 
directly or indirectly. Requests pursuant to this Section will be made to the Board through the 
Chief ofPolice. 
ARTICLE XVI
 
MEAL ALLOWANCE
 
SECTION 16.01: AMOUNT AND AVAILABILITY: 
If a Police Officer is beyond jurisdiction ofThe Village ofFredonia on official business 
or required to attend an in-service training course during the normal meal hours, he shall be 
compensated for meals in accordance with the official schedule in existence at this time. 
The rate is established by the IRS mileage rate and the meals by The Village of Fredonia 
handbook adjusted. 
Any Officer who is required to work 12 consecutive hours shall be paid a five ($5.00) 
dollar meal allowance. 
ARTICLE XVII
 
RELIEF TIME FOR THE PRESIDENT
 
SECTION 17.01: CONFERENCES: 
The President of the Association and one other officer may request up to four (4) days 
leave with pay to attend the annual PCNY Conference. Requests shall be made in writing to the 
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Chief of Police at least thirty (30) days in advance of the conference dates. The Chiefof Police 
shall forward the request to the Board of Trustees with his recommendation. It is understood that 
attendance at this conference is subject to the work requirements of the department, but approval 
by either the Chief of Police or the Board of Trustees shall not be unreasonably withheld. The 
attendees will be required to provide the ChiefofPolice with copies of materials gathered at the 
conference. 
In addition to the above, the President of the Association or his designee may be given 
time off with pay to attend meetings of the Western New York Police Association and Police 
Conference ofNew York upon the approval of the Chief of Police. 
ARTICLExvrn
 
HEALTH INSURANCE
 
SECTION 18.01: HEALTH INSURANCE: 
The Village shall offer the health insurance plans to the employees covered by this 
Agreement as outlined in the Summary of Benefits (Exhibit B), attached hereto and 
incorporated herein to also include the following rider(s): 
(a) Timothy's Law Mandate 
(b) Orthotics included in Durable Medical Rider 
(c ) The $250 annual drug deductible will be paid by the Village for active 
employees not on probation. 
The Village shall have the right to select an alternative health insurance plan. The 
alternative health insurance plan presented by the Village shall be subject to review by the 
Fredonia Police Benevolent Association (PBA). If the PBA presents adequate proofto the 
Village of Fredonia that the alternative plan is not identical or greater in benefits and provider 
network as currently provided under the current POS 204/204 PLUS plan it shall have the right 
to veto the plan. Differences in the alternative plan not affecting health coverage or the provider 
network shall not be grounds for veto. Such proof and veto (if there is a veto) must be both in 
writing and delivered to the Village Administrator within l4-days of written notification from the 
Village to the President of the PBA ofthe terms of the alternative health insurance plan. The 
parties will then negotiate the alleged deficiencies in the proposed alternative plan. If the matter 
is not resolved within 30-days after receipt by the Village of the PBA veto the matter will be 
submitted to arbitration at step four pursuant to the PBA contract, per section 23.05, 23.06 and 
23.07 for resolution. If the parties are able to reach a mutual agreement to an alternative plan, the 
PBA will forego any savings obtained by the Village in making the change to the alternative 
plan. 
The Village will pay 100% of all premiums for any employee offprobation except that effective 
June 1, 2008, all employees including those members that choose not to receive the Village's 
health insurance, will be required to contribute the following: 
Beginning 06/01/2008- Single $10.00/Month 
Double$15.00/Month 
Family $20.00/Month 
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Beginning 06/0112009- Single $20.00/Month
 
Double$30.00/Month
 
Family $40.00/Month
 
Beginning 06/0112010- Single $30.00/Month
 
Double$40.00/Month
 
Family $50.00/Month
 
Beginning 06/0112011- Single $40.00/Month
 
Double$50.00/Month
 
Family $60.00/Month
 
SECTION 18.02: FLEX ACCOUNTS: 
Employees shall receive a credit to the officers Flex Account with an annual contribution 
of fifteen hundred dollars ($1,500.00) for family or two-person plan, and one-thousand seventy 
five dollars ($1,075.00) for a single plan. 
The Village shall pay for all administrative costs of the flex plan. 
SECTION 18.03: WANERS: 
Any employee who chooses not to receive any health insurance from the Village of 
Fredonia shall receive one-half (1/2) of the annual cost of the POS 2041204 PLUS premium and 
helshe shall also receive the same flex benefit offered to all employees. 
SECTION 18.04: CONTRACT BENEFITS WHILE ON 207-c STATUS 
Employees receiving Section 207-c benefits shall continue to receive all health care 
benefits, flex pay and accrual of sick time while they are receiving 207-c benefits. 
SECTION 18.05: LIFE INSURANCE: 
Each officer shall be provided with a Fifteen Thousand Dollar ($15,000.00) term life 
insurance policy. 
SECTION 18.06: RETIREES: 
Retirees shall be allowed to participate in the above health insurance plans provided the 
insurance carrier allows such participation and also providing that they pre-pay the premiums due 
three (3) months in advance. 
19
 
SECTION 18.07: NEW HIRES: 
All new hires shall have the option of receiving POS 204/204 PLUS offered by The 
Village and The Village will pay fifty (50%) percent of the premium as long as the employee is 
on probation. When the employee's probation ends the Village will pay health insurance 
premiums as outlined in Article 18. 
SECTION 18.08: HEALTH INSURANCE COMMITTEE: 
A committee comprised of two members from the Village and Two Members appointed 
by the Fredonia PBA Unit President, shall meet on a regular basis as determined by the 
committee to explore and discuss the health insurance program with the objective of finding the 
best coverage possible for the best rates. 
The parties recognize that the committee has no authority to make any changes in the 
Collective Bargaining Agreement provisions regarding the current health insurance plan nor does 
this agreement suggest that the Association will negotiate any modifications of health insurance 
during the term of the Collective Bargaining Agreement. 
ARTICLE XIX
 
INDEMNIFICATION
 
SECTION 19.01: COVERAGE: 
The Village will indemnify each Police Officer for claims made against the officer for 
damages, which arise out of and in the course of employment with The Village ofFredonia, 
including claims made pursuant to Section 1983 et. Seq. of the United States Code. However, 
The Village shall not indemnify any officer for punitive damage claims arising out of the 
aforementioned employment. 
ARTICLE XX
 
DISABILITY BENEFITS
 
SECTION 20.01: COVERAGE: 
The Village shall provide to all full time Police Officers New York State disability 
benefits according to law without any payroll deductions from the officers pay. 
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ARTICLE XXI
 
RETIREMENT
 
SECTION 21.01: BASIC PLAN:
 
The Village will continue in full force and effect as of May 1, 1977 at no cost to the 
officer, which shall include: Section 375(g) 25 year career retirement plan; Section 384 25 year 
non-contributory plan; Section 360(b) determination of salary for retirement purpose; and 
Section 384(f) (g) and (h). 
SECTION 21.02: TWENTY YEAR RETIREMENT OPTION: 
Effective January 1, 1988 the Village will make available to all Police Officers the 
retirement option set forth in Section 384 (d) of the Retirement and Social Security Law. 
Effective June 1, 1994 the Village will make available for a one year limited time period, 
to only those Police Officers enrolled in Section 384 (d), the retirement options set forth in 
Section 384 (e) of the Retirement and Social Security Law for Tier I and Tier II members. The 
one year period begins June 1, 1994 and ends May 31, 1995. 
ARTICLE XXII
 
EQUIPMENT
 
SECTION 22.01: VEHICLES: 
All police vehicles purchased during the term of this agreement shall be equipped with 
electric windows, electric door locks, split bench seats and air conditioning. 
ARTICLE XXIII
 
GmEVANCEPROCEDURE
 
SECTION 23.01: DEFINITION: 
A grievance is a complaint of an alleged violation of any of the terms and conditions of 
this agreement between the BOARD and ASSOCIATION. 
SECTION 23.02: STEP ONE: 
Any Police Officer having a grievance will discuss it with their immediate supervisor 
within fourteen (14) days after the grievant knows or should have known of the act and 
conditions upon which the alleged grievance is based. 
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SECTION 23.03: STEP TWO: 
If the grievance is not resolved at step one, the grievance may be submitted in writing to 
the Chief of Police, who shall respond to it within seven (7) days. 
SECTION 23.04: STEP THREE: 
If the grievance is not resolved at step two, the grievance may be submitted to the Board 
at its next regular meeting. 
SECTION 23.05: STEP FOUR: 
If the grievance is not resolved in step three, either party may request that the grievance 
be submitted to binding arbitration. That request must be made within thirty (30) days after the 
Board has rendered a decision. 
SECTION 23.06: TIME LIMITS: 
The time limits set forth in this article are of the essence unless mutually waived by both 
parties. 
SECTION 23.07: ARBITRATION: 
The arbitrator shall be selected by mutual agreement of the parties. If the parties are 
unable to agree upon an arbitrator, a request for a list of arbitrators shall be made to the Public 
Employment Relations Board (pERB). 
The parties shall be bound by the rules and procedures ofPERB. 
The cost for the service of the arbitrator including expenses, if any, shall be borne equally 
by the Board and the Association. 
ARTICLE XXIV
 
PAST PRACTICE
 
SECTION 24.0 I: EXISTING PRACTICE: 
Establishing practices, regarding mandatory subjects of bargaining, not specifically 
covered herein, shall continue in full force and effect. 
SECTION 24.02: DISPUTES: 
The Board and the Association agree to discuss any problems arising from a claimed 
change in a past practice at a special conference of the negotiating teams. The conference shall 
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be held within ten (10) days of written notification to the Chief ofPolice or President ofthe 
Association. 
ARTICLE :xxv 
MANAGEMENTS RIGHTS 
SECTION 25.01: RIGHTS: 
The employer retains the right to manage its business affairs and service and to direct the 
working force, including the right to decide the number and location of its business and service 
operations to be conducted and rendered and the methods, procedures and means used in 
operating its business and services, and the control ofthe building, real estate, materials, parts, 
tools, machinery, and all equipment which may be used in the operation of its business or in 
supplying its service; to determine when and to what extent the work required in operating its 
business and applying its services to be performed by Police Officers governed by this 
agreement, to maintain order and efficiency in all its departments and operations, including the 
procedure set forth in the Civil Service Law and other laws of the State of New York as regards 
but not limited to, the hiring, discipline, suspension, discharge and other procedures concerning 
the conduct and employment of Police Officers, to promote and determine the qualifications of 
Police Officers, to determine and schedule its various departments to determine its starting and 
quitting time and the number of hours to be worked subject only to such regulations governing 
the exercise of these rights as expressly provided in this agreement or provided by law. The 
Board also expressly reserves all rights and powers under the Civil Service Law and other laws 
of the State ofNew York. 
The above rights ofthe employer are not all-inclusive, but indicate the type of matters or 
rights, which belong to and are inherent to the employer. Any and all rights, powers and 
authority and employer had prior to entering this agreement are retained by the employer, except 
as expressly and specifically abridged, disclaimed or modified by this agreement. 
SECTION 25.02: CHANGES IN STATUS: 
Any change in status shall be reported to The Village Administrator within ten (10) days. 
This shall include changes in marital status, address, phone number, exemption claims for 
withholding tax or record of immediate family. 
SECTION 25.03: COMPUTERS AND E-MAIL: 
The computers and e-mail capabilities are the property of The Village and use thereof is 
limited to authorize village business. 
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ARTICLE XXVI
 
DEPARTMENT MEETINGS
 
SECTION 26.01: ATIENDANCE AND SCHEDULING:
 
Each Police Officer shall, unless excused by the Chief ofPolice or his designee, be 
required to attend departmental meetings. Every effort shall be made to schedule these meetings 
at times, which are mutually agreeable to both the Chiefof Police and the President of the 
Association. If, however, no agreement is reached regarding a meeting, the Chief of Police shall 
have the right to schedule the meeting subject to the Association's right to submit a grievance on 
the matter. 
SECTION 26.02: OFF DUTY POLICE OFFICERS: 
A Police Officers attendance at any department meeting which is required by the Chiefof 
Police, shall count as time worked for the purpose of overtime and if the Police Officer is off 
duty he shall be paid pursuant to the overtime provisions of this agreement. 
ARTICLE XXVII
 
NO STRIKE CLAUSE
 
SECTION 27.01: 
The Association recognizes that any public employee who engages in a strike or other 
work stoppage is subject to the penalties provided under state law. 
SECTION 27.02: 
The Association shall not engage in a strike, nor cause, instigate or encourage a strike. In 
the event a unit strike or work stoppage occurs, the Association shall exert its best efforts to 
prevent and terminate the same. 
ARTICLE xxvm
 
PERSONAL mSTORY FOLDER
 
SECTION 28.01: DISCIPLINARY MATTERS: 
Charges, complaints, or other derogatory material shall be expunged from an employees 
file within thirty (30) days of the charges being dismissed or a determination is made that the 
charges are unfounded, or a decision is rendered by some other tribunal in favor of the Police 
Officer. However, nothing herein shall limit The Villages right to pursue discipline even if 
criminal charges were dismissed. 
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ARTICLE XXIX
 
CONFORMITY TO LAW
 
SECTION 29.01:
 
If any provision of this agreement is or shall be found at any time by a court of competent 
jurisdiction to be contrary to law, said provision shall not be applicable, performed or enforced, 
except to the extent permitted by law. In the event any provision of this agreement is or shall be 
found contrary to law, all other provisions of this agreement shall continue in full force and 
effect. 
SECTION 29.02: GENDER NEUTER: 
Whenever the word he is used to pronoun of the masculine gender, it shall also include 
and imply the female gender. 
ARTICLE XXX
 
OUTSIDE EMPLOYMENT
 
SECTION 30.01: GUIDELINES: 
Unless superseded by the provisions of any general state law, any Police Officer may 
engage in extra work for another employer outside his regular hours of duty for not exceeding 
twenty (20) hours a week provided that such work does not interfere or conflict with his regular 
duties as a member of The Village of Fredonia police force or his availability for emergency duty 
or affect his physical condition to the extent that it impairs his ability to efficiently perform such 
duties. And further provided that the type of employment shall first be approved by the Chief of 
Police. 
ARTICLE XXXI
 
SHIFT DIFFERENTIAL
 
SECTION 31.01: RATES: 
Shift differential shall be paid to every Police Officer for hours that he actually works 
during the 2nd and 3rd shifts. 
Effective June 1, 2000 the rates shall change to 90 cents per hour for second shift and 
$1.10 per hour for third shift. 
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ARTICLE XXXII
 
LONGEVITY
 
SECTION 32.01: PAYMENTS:
 
Longevity payments shall be made in a separate check on the date of the first pay period 
in November of each year. 
Effective June I, 2004 the following schedule will be followed: 
SERVICE AMOUJ\fT
 
5 years $475.00
 
10 years $575.00
 
15 years $625.00
 
20 years $675.00
 
ARTICLE XXXIII
 
ATTENDANCE PREMIUM
 
SECTION 33.01: DELETED 
Refer to Section 10.06.1 Payment ofAccumulated Sick Leave before retirement. 
ARTICLE XXXIV
 
SCHEDULING
 
SECTION 34.0 I: PURPOSE: 
The purpose of this article is to setting Police Officers schedules for work as well as 
scheduling time off for various reasons set forth in the collective bargaining agreement. 
It is anticipated that all Police Officers will be required to work a swing shift schedule. 
There may be exceptions to this as detennined by the ChiefofPolice. 
The regular work schedule shall be prepared by the Chief ofPolice on a weekly basis. 
The work week for each schedule runs from Sunday thru Saturday. The schedule shall be posted 
by Tuesday prior to the start of the work schedule. 
It is understood that the Chief of Police shall have the right to make adjustments to the 
proposed schedule prior to posting to reflect the staffing needs of the department, but not limited 
to requests for time off by Police Officers. Said adjustments shall include the utilization of part­
time personnel as detennined by the Chiefof Police. 
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SECTION 34.02: VACATIONS: 
All vacation requests for the year must be submitted to the Chief of Police by January 31 sl 
of each year. Generally a maximum of two (2) Police Officers shall be allowed off on vacation at 
any time. Exceptions to this general rule shall be at the sole discretion of the Chief of Police. 
In any instance where there is a conflict between two or more officers for the same 
vacation time, the Police officer with the most seniority shall be given the requested vacation, 
provided the request was made prior to the January 31 sl deadline. 
Any vacation time not requested by the January 31 sl deadline will be dealt with on a case­
by-case basis. In no instance however, will a Police Officer that makes a vacation request after 
January 31 sl be allowed to bump another officer regardless of seniority. 
Police Officers shall be allowed to carry a maximum of fifteen (15) vacation days to the 
following year. Requests for single vacation days will be handled as follows: 
All requests shall be made in writing by the officer by placing his name on the calendar 
maintained for that purpose. Any such request must be made prior to the Chief of Police posting 
the schedule for the week in question, but cannot be made more than thirty (30)-days prior to the 
date(s) in question. Requests for single vacation days will be granted providing the time-off will 
not create an over-time situation. 
It is understood that if a holiday occurs during a regularly scheduled vacation, the holiday 
will be treated as a vacation day and the holiday will be banked. 
SECTION 34.03 : HOLIDAYS: 
Police Officers required to work on a day designated as a holiday will be paid in 
accordance with the provisions of Article XllI herein. 
If a holiday occurs on a Police Officers regular day off, the time will be banked for 
utilization at a later date. Requests to utilize an accumulated holiday are made by the officer 
placing this name on the calendar maintained for that purpose. The requests must be made prior 
to the Chief of Police posting the schedule for the day in question, but may not be made more 
than thirty (30) days in advance of such date. These requests will be granted even if the day off 
creates overtime providing another Police Officer agrees to fill the shift in question. 
Police Officers shall be paid for any accumulated holiday time not used by the end of the 
fiscal years. 
SECTION 34.04: COMPENSATORY TIME OFF: 
Requests to use accumulated compensatory time shall be made in writing by the Police 
Officer by placing his name on a calendar maintained for the purpose. Generally these requests 
must be made prior to the Chiefof Police posting the schedule for the time in question, but no 
more than thirty (30) days prior to the date requested. 
It is understood, however, that the Chief of Police and/or Sergeant in charge of the shift 
shall have the authority to grant requests made after the posting of the schedule including during 
the shifts in question if staffing will allow. 
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Requests to use compensatory time off which are made prior to the posting of the 
schedule will be granted providing another Police Officer is willing to work the shift, or the 
Police Chief determines to work the shift with less personnel. 
SECTION 34.05. PERSONAL LEAVE: 
Personal leave requests shall be made in accordance with the provisions of Article XI of 
this agreement. 
ARTICLE XXXV
 
DEATH BENEFIT
 
SECTION 35.01: 
The estate of any Police Officer killed in the line of duty will be provided with a death 
benefit in the amount of five thousand ($5,000.00) to assist in the payment of the funeral and 
burial expenses. 
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ARTICLE XXXVI
 
DURATION
 
This agreement shall become effective on the fIrst day of June 1, 2008 and shall remain in 
full force and effect until May 31, 2012 unless a new agreement is not reached by that time, in 
which case this agreement will remain in full force and effect until a new agreement is reached 
between the Board and the PBA. 
This agreement constitutes the entire agreement between the two parties. 
In witness whereof the parties have set their hands and seals this I itL.day of 
~1.1# ,2009. ­
Village of Fredonia 
Fredoni Police Benevolent Association, Inc. 
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VILLAGE OF FREDONIA 
STEP PAY RATE SCHEDULE 
PBA 
I APPENDIX· A I 
Patrolman 
Probation
 
Step 1
 
Step 2
 
Step 3
 
Step 4
 
Step 5
 
Step 6
 
Sergeant 
Probation
 
Step 1
 
Step 2
 
Step 3
 
Negotiated 
0/0 Increase 
3.50% 
3.50% 
3.50% 
3.50% 
3.50% 
3.50% 
3.50% 
Negotiated 
0/0 Increase 
3.50% 
3.50% 
3.50% 
3.50% 
Current Annual 
$18.97 $39,458 
21.33 44,366 
22.64 47,091 
23.81 49,525 
25.12 52,250 
27.46 57,117 
27.99 58,219 
Current Annual 
$28.54 $59,363 
$29.03 60,382 
$30.99 64,459 
$32.01 66,581 
2008/2009 
Hourly 
Rate Annual 
$19.63 $40,839 
22.08 45,919 
23.43 48,739 
24.64 51,258 
26.00 54,078 
28.42 59,116 
28.97 60,257 
2009/2010 
Hourly 
Rate Annual 
$20.32 $42,268 
22.85 47,526 
24.25 50,445 
25.51 53,052 
26.91 55,971 
29.42 61,185 
29.98 62,366 
2008/2009 2009/2010 
Hourly Hourly 
Rate Annual Rate Annual 
$29.54 $61,441 $30.57 $63,591 
$30.05 62,496 $31.10 64,683 
$32.07 66,715 $33.20 69,050 
$33.13 68,911 $34.29 71,323 
2010/2011 
Hourly 
Rate Annual 
$21.03 $43,747 
23.65 49,190 
25.10 52,211 
26.40 54,909 
27.85 57,930 
30.45 63,326 
31.03 64,549 
2011/2012 
Hourly 
Rate Annual 
$21.77 $45,279 
24.48 50,911 
25.98 54,038 
27.32 56,831 
28.83 59,958 
31.51 65,543 
32.12 66,808 
2010/2011 2011/2012 
Hourly Houriy 
Rate Annual Rate Annual 
$31.64 $65,817 $32.75 $68,121 
$32.19 66,947 $33.31 69,290 
$34.36 71,467 $35.56 73,968 
$35.49 73,819 $36.73 76,403 
* Annual Amounts are subject to rounding differences and should be considered approximate. 
7/16/2009 Negotiated Step Pay Schedule 
3:30 PM 30 Sheet1 
APPENDIX B Village of Fredonia .. Class 0006 .. Police Low Option 
Summary of Benefits 
Traditional Blue 
pas 204/204 Plus 
POS 204 
Your Copay 
$15/$15 
pas 204 Plus 
Choose Your Copay 
$10/$20 or $15/$15 
Medical Services 
Office visits ($0 copay for dependents under age 19) 
Routine physicals 
Well child visits and immunizations (up to age 19) 
Diagnostic x-rays 
Laboratory testing 
Chiropractic care 
MRI 
Specialist visits (no referrals required) 
Women's Services 
$15 $10 or $15 
$15 $10 or $15 
Covered in full Covered in full 
$15 $200r$15 
Covered in full Covered in full 
$15 $15 
$15 $20 or $15 
$15 $20 or $15 
Maternity care (prenatal & post-natal care) Covered in full after Covered in full after 
initial copay initial copay 
Gynecological office visits $15 $1001'$15 
Mammograms Covered in full Covered in full 
Routine pap smear Covered in full Covered in full 
Hospital Care 
Inpatient stay - semi private room Covered in Full Covered in full 
Outpatient surgery facility $15 $20 or $15 
Chemotherapy, radiation therapy, inhalation therapy $15 $200r$15 
Cardiac rehabilitation (24 visits per year) $15 $2001'$15 
Occupational, speech, physical therapy (20 aggregate visits) $15 $20 or $15 
Emergency room visit (waived if admitted to hospital) $50 $50 
Emergency ambulance (medically necessary) $50 $50 
Mental Health Care 
Inpatient (30 days per member per year) 
Outpatient (30 visits per member per year) 
Substance Abuse Treatment 
Covered in full 
$15 
Covered in full 
$15 
Inpatient detoxification (30 days detox, 30 days rehab) 
Outpatient (60 visits per member per calendar year) 
Other Services 
Covered in full 
$15 
Covered in full 
$15 
Diabetic supplies and equipment $15 $10 or $15 
Durable medical equipment (no limit) 20% copay 20% copay 
Home health care (In-network unlimited visits, Out-of-network 365 $15 $200r$15 
visits) 
Hospice (210 days) Covered in full Covered in full 
Prosthetic devices 20% copay 20% copay 
Skilled nursing facility non-custodial (unlimited days) Covered in full Covered in full 
Prescription drugs ($0 copay for generic contraceptive drugs) $7/$15/$35 $7/$15/$35 
$250 deductible 
Vision Care 
Routine exam for every member (Vision Plus copay reflected) $15 $10 
Dependent Coverage 
Dependent/Student coverage to age 
Out-of-network 
23/23 '1:3/23 
Deductible $250/$500 $250/$500 
Coinsurance 20% 20% 
Out-of-pocket maximum $2,000/$4,000 $2,000/$4,000 
Annual maximum None None 
Lifetime maximum None None 
